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QHSE Policy

Al Moghera Petroleum Chemical Industries LLC is wholly committed to the
prevention of environmental pollution, natural resource depletion and to protect
environment at large. Al Moghera Petroleum Chemical Industries LLC conducts its
operations in a manner that is protective of the environment and Waste minimization.
Environmental aspects of the Company’s activities, products and services are
periodically assessed and objectives and targets are established for reducing
adverse impacts to the environment.

We are committed to protect the health & safety our employees, the public and other
interested party from accidents, injuries or occupational illness. As such, Al Moghera
Petroleum Chemical Industries LLC is committed to achieving and maintaining
compliance with applicable legal and EHS requirements as per AD EHS regulatory
authority.

The protection of employee health and safety is a value of the company and is the
responsibility of each employee. Employees are responsible to conduct their
activities in accordance with the safest possible work practices and in a manner that
is protective of their own safety and that of their co-workers. Established Company
rules and procedures shall be followed and a proper attitude toward accident and
injury prevention shall be maintained. Managers and supervisors are accountable for
the safety of their employees.

Al Moghera Petroleum Chemical Industries LLC ensures its employees know and
understand how to use appropriate equipment, tools, procedures and personal
protective equipment and have the requisite training to assist them in performing
their jobs safely. Al Moghera Petroleum Chemical Industries LLC reviews its
practices, procedures and EHS management systems and implements the
necessary actions to maintain and improve the health and safety of its employees.

We ensure the EHS policy is periodically reviewed for suitability, adequacy and
effectiveness of the EHS management system and continual improvement.
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